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Higher Education Practice
Perrett Laver is the leading executive search firm serving the Higher Education sector
across the world. The largest practice in the UK and globally, our Global Higher Education
Practice (GHE) has become and remains the firm of choice for universities and associated
institutions and groups to identify the most diverse, compelling and successful candidates
for every type of leadership role. Collaborative, inclusive and known for the significant
opportunities afforded to colleagues, it is central to Perrett Laver’s success.
We advise on circa 600 leadership appointments for universities each year, across five
continents. Perrett Laver has advised on over 400 Vice-Chancellor/President and Chief
Executive searches globally, including 27 of the sitting Presidents of universities in the
global top 100 and on the appointment of over 4,000 senior academics and administrators.
Our clients include 53 of the top 100 universities in the world and similar proportions of
the top 100 to 300. We have advised on leaders for numerous start-up institutions globally,
and for 19 of the top 50 under 50.
We are the market leader for university Presidential appointments in almost every region
and market in the world. In Europe, we have supported all seven of the most recent
Irish President appointments and have advised on Presidents for a number of leading
European institutions such as EPFL, Leiden, Utrecht, Trinity, UCC, Aalto. In Australasia,
we have advised on eleven Vice-Chancellor searches, including five current Presidents
of the Group of Eight universities. In North America, we work for one third of the top 100
universities. In Canada, we have worked on five of the six most recent U15 searches. In
Asia, we are the only firm to have advised on leadership in Mainland China, Hong Kong,
Singapore, Australia, New Zealand, Vietnam and Malaysia. We have supported three of
the five top ranked President appointments in Hong Kong, including the University of
Hong Kong and the Chinese University of Hong Kong and two of the three most recent
Singaporean President appointments.
In the UK, we have worked with every part of the sector - including teaching-led and
research-informed institutions, and research-intensive institutions, faith-based and
specialist institutions. We have advised on 40% of the UK’s sitting Vice-Chancellor
appointments including over 25 post-1992 university Vice-Chancellors currently in post.
In the last five years alone, we have supported 16 post-92 Vice-Chancellor appointments.
Perrett Laver has worked extensively with specialist higher education institutions around
the world including funding councils, learned societies, policy organizations, and other
leading bodies within the sector, to posts where higher education and educational agendas
more broadly meet wider government policy and priorities, giving us a genuine breadth of
experience and understanding of the wider strategic issues within and across the sector.
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Higher Education Practice

Within the Practice there are a range of specialisms covering every aspect of leadership
within institutions of higher education and affiliated organisations.
Each member of the team has an opportunity to explore the full range of positions that we
help institutions fill. They will have the opportunity and support to develop the network,
reputation and understanding to be recognised within the firm, and externally in the
sector, as the expert for that area of leadership.

We have invested in succession
planning and pipeline building
by launching the Governance
Apprenticeship
programme
(GAP), focussed specifically on
giving candidates from underrepressented minority groups a
chance to shadow a university,
charity or cultural board.

Our Rise Network, connecting purpose driven
leaders of colour with insight and opportunity,
focuses on career development and preparedness
for leadership roles with the help of Perrett Laver
colleagues and external partners whose values are
aligned.
The long term goal of Rise is to raise the visibility and
awareness of talent, of leaders of colour including
members of the network, in support of building a
diverse pipeline for leadership opportunities, as
well as increased understanding of the executive
search process.
The network also serves to support an inclusive
space which members can access regardless of the
institution or organisations they are affiliated with.
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Our Reach
Our GHE practice works in partnership with every global office, covering
all regions of the world, across Continental Europe, North America, UK,
Ireland and Asia Pacific. We have the best credentials in international
search within higher education and research, working with more top
ranked institutions than any other firm.
We have developed a unique analytics and expertise-based approach
for our global client base, to identify and attract world-class academic
staff from diverse backgrounds.
World-leading research academics are mainly to be found in around
800 of the world’s 15,000 higher education institutions but those
800 universities are situated in nearly 50 countries and Perrett Laver
engages relevant sources and candidates without reference to national
boundaries. Our clients, themselves located all over the world, remark
upon the global spread of our candidate fields.
Our credentials are not based only on working in more HE systems than
any other firm, but also by our knowledge of the local contexts.
Given the increasing competitive challenge for international universities
as they seek to identify and attract world class academic staff, and the
huge importance of third-party advocacy to and relationship building
with candidates, institutions engage with us because we have been able
to have a transformative effect on their hiring outcomes and success.
Our reach is complemented by proven ability to secure candidates who
not only commit to the move, but transition successfully into a different
environment.
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The Higher Education team
Practice Head: Sarah John
Sarah is UK Managing Partner and jointly leads the UK Higher
Education Practice. She has worked at the firm for over a decade and
has experienced leading senior level executive search at board, chief
executive, senior academic and administrative appointments.
Sarah holds a BA (Hons) in English and Related Literature from the
University of York. Prior to joining Perrett Laver, she worked for an HR
consultancy in the account management function and also trained as a
career coach.
Practice Head: Kate Hunter
Kate is a Partner, Joint Head of the UK Higher Education Practice and
Global Head of the Philanthropy, Communications and Engagement
Practice, and is experienced in leading senior level executive search
at board, chief executive, senior academic and administrative
appointments globally within the Higher Education, Health and Social
Care, and the Arts and Culture sector practices.
Kate has around 15 years’ experience of working in global higher education, both from within
an institution and externally, as an advancement practitioner and an advisor to government,
institutions and other stakeholders. Prior to joining Perrett Laver, Kate was Executive Director
for CASE (Council for Advancement and Support of Education) Europe. Kate holds a BA Hons
in French with Spanish.
Dr Becca Franssen
Becca is a Partner. Her experience in senior level executive search
includes Senior Academic, Administrative and Development
appointments globally in higher education. Becca holds a BA (Hons) in
History and Development & International Studies from Wilfrid Laurier
University in Canada, an LLM in International Law from the University of
Westminster and a PhD in Law from King’s College London. Her research
sought to integrate local perceptions of justice into international
transitional justice discourse in Sierra Leone. Prior to working at Perrett Laver, Becca was a
visiting lecturer at both King’s College London and the University of Westminster.
Jill Cloke
Jill leads Perrett Laver’s office in Glasgow. Her experience of senior level
executive search includes advising on Chair, Trustee, Chief Executive
and executive team searches across the Non Profit and Social sector
and Senior Academic and Administrative appointments in the Higher
Education and Research and Global Non-Profit Practices.
Jill holds an MA in International Relations from the University of St
Andrews. She has lived and worked in Japan and spent her early career in the UK charity
sector.
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Tom Weinberg
Tom is co-Managing Partner of Perrett Laver and has advised upon
senior executive and board appointments for institutions in over twenty
countries. He has supported leadership appointments at, among others,
the University of Oxford, Pittsburgh, NYU, Boston, Duke, Monterrey Tec,
UBC, UCL, Imperial, Edinburgh, Yale-NUS and Nanyang Technological
University and at organizations such as the Wellcome Trust, Transparency
International, The Van Leer Group Foundation, and the Africa Health Research Institute.Prior
to joining Perrett Laver he worked in the communications industry. He holds an MA (hons)
from the University of Edinburgh and is currently a doctoral student at King’s College London
researching the legitimacy of the internationalisation of higher education.
Fiona Carruthers
Fiona has spent the majority of her career in executive search, working
with a variety of organisations in both the public and private sectors.
For the last decade, she has focused on Higher Education, helping to
establish the Practice for Heidrick and Struggles and more recently
working at Odgers Berndtson. She holds a Joint BA (Hons) in History &
American Studies from Keele University.
Ilona Motyer
Ilona began her career with Perrett Laver as a researcher and has
overseen a significant variety of roles within higher education.
She holds an MA in English from the University of Cambridge and an
MSc with distinction in Medical Humanities from King’s College London.
Prior to joining Perrett Laver she worked as a Secondary School English
Teacher.
Jovana Karunc
Her experience includes senior executive level appointments globally in
the Higher Education sector with an emphasis on new markets.
She holds a BA in English Language & Literature from the University
of Belgrade. Prior to joining Perrett Laver, Jovana lived and worked in
Copenhagen, Denmark and London, UK . Jovana speaks fluent Serbian,
English and Russian and conversational Danish, Italian and Spanish..
Sukhpal Uppal
His senior level executive search experience covers a range of
appointments across governance, communications, marketing, human
resources, and academic and research leadership. This includes a
number of Vice-Chancellor appointments at, among others, Durham
University, the University of Lincoln, and the University of Birmingham.
Sukhpal holds a First Class Honours degree in French and Spanish from
University College London and speaks fluent French and Spanish.
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Caitlin Tickell
Her experience of senior level executive search includes senior academic,
professional services and board appointments globally in higher
education. She has worked with clients across the breadth of the UK
Higher Education sector including Russell Group institutions, specialist
scientific research organisations, and modern universities. Caitlin is a
member of the Diversity and Inclusion Group at Perrett Laver.
She holds a MChem from Balliol College, University of Oxford which
included a research year with the Oxford Colloid Group.
Clare Fickling - Principal Project Manager
Her experience of senior level executive search includes senior
academic, professional services and board appointments globally in
higher education. She has worked with clients across the breadth of
the UK Higher Education sector including Russell Group institutions,
specialist scientific research organisations, and modern universities.
Caitlin is a member of the Diversity and Inclusion Group at Perrett Laver.
She holds a MChem from Balliol College, University of Oxford which included a research year
with the Oxford Colloid Group.
Laura Vargas - Principal Project Manager
Laura has extensive experience of supporting established and new
institutions globally, in higher education and industry research and
development. She is charged with providing support and advice to
clients, candidates and colleagues throughout the executive search
process, upholding the highest quality of care and delivery at all times.
She holds a BA in English Language & Literature from the University
of Liverpool. Prior to joining Perrett Laver, Laura worked with the UK Ministry of Defence in
Colombia as a Project Coordinator. Laura speaks fluent Spanish and conversational French.
Simon Epsley - Principal Project Manager
He is part of our Global Higher Education Team and works across several
of our client and candidate processes and the wider firm.
Simon holds a BA Criminology and Sociology degree from Manchester
Metropolitan University. Prior to joining Perrett Laver Simon was a
research analyst for a professional services firm in London, working
with organisations across the third, private, and public sectors to help them achieve impact
in their field.

One Embassy Gardens, London, SW11 7BW
+44(0) 207 340 6200
mail@perrettlaver.com
www.perrettlaver.com

