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Message from  
the Chair
Dear Candidate,

Appointment of 
Director General

Over the past two decades SFI has played a central role 
in building a strong sustainable economy and society 
through supporting the development of a world class 
research and innovation system. Our vision is that 
Ireland will be a Global Innovation Leader in scientific 
and engineering research for the advancement of 
Ireland’s economy and society. 

Professor J. Peter Clinch
Chairperson, Science Foundation Ireland

We are undertaking a global search for an 
outstanding Director General who shares our vision 
and sense of purpose, and who will be a champion 
and advocate for the positive contribution SFI makes 
to Ireland’s economy and society. The successful 
candidate will bring, amongst other attributes, a deep 
understanding of research and research funding, 
together with a commitment to our mission to benefit
 society, underpinned by modern, values-based 
leadership skills that will inspire our exceptional staff. 

Thank you again for considering SFI. It is an exciting  
time to join the organisation and we look forward to 
hearing from you. 

Thank you for your interest in the role of Director 
General of Science Foundation Ireland (SFI). With the 
formal establishment of SFI in 2003, Irish policymakers 
demonstrated great foresight and ambition by 
understanding that investment in research would be a 
pre-requisite for a high-performing Irish economy and a
vibrant society. Ireland’s competitiveness, our levels of 
inward investment, the productivity of firms of all sizes, 
our wages and standards of living, our jobs and the jobs
of our children, all depend upon Ireland being a 
productive economy. Investment in research, both 
fundamental and applied, is a key determinant of the 
long-run success and prosperity of Ireland and its 
people, and builds the capacity to address major 
societal challenges.  

SFI’s new strategy to 2025 is designed to meet current 
challenges and to position Ireland to take advantage of 
future opportunities. In doing so, it will support the 
priorities outlined in Ireland’s Programme for 
Government, Our Shared Future, and the objectives of 
the national recovery plan.



Milestones in
SFI’s History

2010 2011 2012 2013 2014 2015

2001 2002 2003

200420052006200720082009

2000

SFI established to administer 
Ireland’s Technology 
Foresight Fund

SFI established as 
a state agency
(Industrial 
Development
Act 2003)

2016201720182019202020202021

SFI publishes Gender 
Strategy 2016-2020

New International 
Partnerships 
established with 
Germany, China, the 
UK and the US

SFI researchers 
dominate Irish highly 
cited researcher list

SFI moves from 
Wilton Terrace to 
Three Park Place

New SFI Frontiers 
for the Future 
Programme

10th

SFI becomes an 
agency of the new 
Department for 
Further and Higher 
Education, 
Research, 
Innovation and 
Science

SFI’s strategy 
Shaping Our 
Future 
published.

First SFI St 
Patrick’s Day 
Science 
Medal 
awarded in 
Washington 
D.C.

SFI HRB Wellcome 
Partnership 
established

EU Funding 
leveraged by SFI 
teams breaks 
€60m

Launch of
National Research 
Prioritisation 
by the Government 

Launch of SFI’s 
strategy Agenda 
2020

The Industrial Development Act 2013 
amended to include  applied research 
and education and public engagement

Discover Science & Engineering 
Programme moves from Forfás to SFI

First SFI Research Centres established

SFI Strategy 
‘Powering the 
Smart Economy’
2009-2013
published

Government’s Strategy for 
Science, Technology & Innovation 
(SSTI) 2007-2013 launched

US-Ireland R&D Partnership 
established as a tri-jurisdictional 
alliance between Ireland, Northern 
Ireland and the US

Third pillar added to SFI’s 
remit – Energy, covering 
sustainable energy and 
energy-efficient 
technologies

Ireland makes top 20 
global citation rankings  

Women in Science

Engineering 
Research 
Programme 
established

20th

First grants 
awarded

Ireland breaks into 
top 10 global
citation rankings



Key Statistics 2020

Addressing 
the Covid-19 
Crisis

invested in 83 projects via a new Covid-19 
Rapid Response Research, Development 
and Innovation Call

SFI delivered a Five Point Plan to support 
the Irish Government’s National Action Plan

€18 million 

Excellent Science

Ireland is¹…

Most innovative
country

In the world for
knowledge di�usion 

For knowledge 
absorption

2nd

For knowledge 
impact

Ireland is2…

Immunology

Neuroscience 
and Behaviour

Pharmacology 
and Toxicology

Material 
Sciences

Agricultural 
Sciences

Ireland ranks¹…

3rd 1st
3rd 3rd

4th 15th

5th

1st12

SFI-funded publications are 2.5 times more likely 
to be star publications than the global average3

in global
scientific
ranking

5,888  publications
reported 

of the most highly 
cited researchers 
in the world have 
been funded by SFI

28

21 Global Innovation Index 2020InCites by Clarivate Analytics 3 Star publications are publications in the top 1% of most cited publications, globally

Talent & Skills

1,966
Postgraduate 

students supported

5,447
People working 

on SFI-supported 

projects

2,262
Education and public engagement 

activities delivered by SFI researchers

ensured equitable and inclusive access to STEM

43,307
Jobs supported, 

directly and indirectly, 

in Ireland

Driving Competitiveness

€49.5m
Funding from

Industry

2,951
Industry

collaborations

97
Patents 

filed 

220
Invention

disclosures

9
Spin-out

companies

48
Patents 

awarded

€255m Total external funding

€177m Total non-exchequer funding

€106m won from the EU 

8 ERC awards won by SFI researchers

From €199 million, SFI 
investments leverage: 

Value for money

5,513

532

72%
of academic-academic 
collaborations are 
international 

virtual STEM conferences
were organised by
SFI funded researchers

Global
Footprint

in 86 countries 

Regional industry
collaborations in Ireland

Regional
Development

Northern Ireland

11 MNCs / 27 SMEs

Eastern & Midlands

386 MNCs / 392 SMEs

Southern Region

264 MNCs / 187 SMEs

Northern & Western

86 MNCs / 144 SMEs

Collaborations with
Multinationals (MNC)

Collaborations with 
Small to Medium 
Enterprises (SME)

1,497

747

750

international collaborations



Overview

Appointment of 
Director General

The Board of Science Foundation Ireland (SFI) is seeking to appoint an outstanding 
individual to the role of Director General (Chief Executive Officer) of the Agency.  
SFI is the national foundation for investment in scientific and engineering research. 
It funds oriented basic and applied research in the areas of science, technology, 
engineering, and mathematics (STEM) to enhance the development and 
competitiveness of industry, enterprise and employment in Ireland and to address 
major societal challenges and opportunities. The Agency also promotes and 
supports STEM education, engagement, and career development, and the value  
of STEM to Ireland’s economic and societal development. 
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An Exciting 
Time for Science 
Foundation Ireland
With the formal establishment of SFI in 2003, Irish 
policymakers demonstrated great foresight and 
ambition by understanding that investment in research 
would be a pre-requisite for a high-performing Irish 
economy and a vibrant society. SFI has played a key role
 in building Ireland’s research and innovation capability 
by funding excellent and impactful research and 
fostering collaboration nationally and internationally. 
Over €3.3 billion in research funding has been 
committed by SFI to date. A highly-motivated and skilled
workforce of over 100 professionals in SFI manages an 
annual budget of over €220 million and almost 800 live 
awards valued at over €750 million. More than 5,250 
researchers are working on a variety of innovative and 
impactful funding programmes that support 
internationally-leading, peer-reviewed research. The 
Agency is also playing an important role in the 
Government’s programme for economic development, 
responding to the challenges of  Covid-19, Brexit and 
environmental sustainability.

Ireland is one of the most dynamic, highly-globalised,  
and competitive countries in the world. It is ranked 
number one for the flexibility and adaptability of its 
people,  is ranked in the top-10 for the quality of its 
education system and has one of the youngest 
workforces in the European Union. Ireland’s 
performance as a hub for Foreign Direct Investment is 
unrivaled and it is the home to many of the world’s 
leading, and high-growth, multinational companies and 
to a range of highly- innovative indigenous companies. 
Ireland has been chosen as the EMEA base of 9 of the 
top 10 US technology companies, 9 of the top 10 
pharmaceutical companies, the top 5 global software 
companies, 14 of the top 15 med-tech companies, the 
top 5 industrial-automotive companies and 8 of the top 
10 financial services companies. 

The strength of Ireland’s innovation ecosystem is 
underpinned by the most efficient R&D system in Europe
supported by a cadre of leading international-renowned 
international universities and higher-education 
institutions. Further information on Ireland and the Irish 
economy can be found here. 

https://www.idaireland.com/newsroom/publications/ida_facts_about_ireland_2021
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An Exciting  
Time for Science 
Foundation Ireland cont.

This is an exciting time for research and innovation in 
Ireland, and a critical time for inspirational leadership 
and sound management of SFI. The Irish government 
has recently established a new Department for Further 
and Higher Education, Research, Innovation and 
Science setting the tone for a new era in Irish research 
and innovation as a critical piece of national 
infrastructure. Professor Mark Ferguson will shortly 
complete his ten- years as Director General of SFI and 
this is an exciting time for an outstanding leader to take
the helm of a high- profile, innovative Agency of the 
Irish State with a clear mandate, and a unique 
opportunity to shape a cohesive and vibrant research 
ecosystem with a common purpose and vision with SFI 
at its core.

Ireland’s R&D infrastructure generates more innovation 
output per euro of public funds invested than any other
European country, and Ireland wins more Horizon 2020
funding than its contribution to that fund’s budget. SFI 
has been at the core of this achievement with an 
enviable track record of supporting leading-edge 
research, industry engagement and co-funding through 
the SFI Research Centres and Partnership awards, talent
development at scale through the SFI Research Centres 
and Centres for Research Training, and innovative 
international partnerships with the NSF, NIH, UKRI, 
Royal Society, Wellcome Trust, Fraunhofer and NSFC. 
SFI programmes attract outstanding researchers 
through the SFI Research Professorship and Future 
Research Leaders programmes and support indigenous
talent through the SFI Frontiers for the Future and 
Starting Investigator Research Grants.
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SFI Strategy

The new Strategy has two core ambitions:

SFI’s goals and ambitions are set in its 
strategic plan to 2025, ‘Shaping Our 
Future.’ 

• Preparing for Tomorrow: As a small country, Ireland 
can best compete by developing a cohesive research 
ecosystem capable of taking first mover advantage 
on new and emergent fields. SFI’s new strategy 
emphasises anticipating what’s next and adapting 
our approach to lead in these new areas of 
discovery. To achieve this,  SFI will engage and 
collaborate more widely and deeply with all 
stakeholders.

• Preparing for Tomorrow

- A Cohesive Ecosystem

- Future Skills

- Anticipating What’s Next

• Delivering Today

- Excellent Research

- Top Talent

- Tangible Benefits

The Strategy is based around the following six 
themes, each of which has a set of actions:

Background information in relation to SFI, including 
information about its legal remit, can  be accessed on 
the SFI's website at www.sfi.ie. SFI’s strategic plan, 
‘Shaping Our Future’, may be found here. 

• Delivering Today: To deliver on our vision for 
Ireland,  SFI will develop more top talent, build on 
Ireland’s excellent research base, and maximise 
the tangible benefits for our economy and society,
addressing current challenges and supporting 
quality jobs and a competitive economy.

This ambitious plan, launched by the Taoiseach (Prime 
Minister) in March 2021, has the vision that Ireland will 
be a global innovation leader in scientific and 
engineering research for the advancement of Ireland’s  
economy and society. The Mission of SFI is to fund 
excellent and impactful research and talent and shape 
the future of Ireland through anticipating what’s next 
and widening engagement and collaboration.  The plan
builds on the considerable achievements in Ireland’s 
scientific and enterprise communities since SFI was 
established and aims to realise the tremendous 
potential for further development and growth.

www.sfi.ie.
https://www.sfi.ie/strategy/
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Appointment  
of Director General

Key Responsibilities

• Overseeing the strategic planning, deployment and 
management of SFI’s workforce in Ireland and 
abroad, managing and deploying its substantial 
financial resources, and ensuring that SFI implements
the highest standards of practices in these matters.

• Establishing appropriate structures and 
arrangements are in place designed to ensure that 
the Foundation complies with all statutory 
regulations and legal obligations which apply to the
Foundation and monitoring and reporting to the 
Board on the effectiveness of such structures and 
arrangements.

• Deciding, in line with the Strategy of the Agency, the 
allocation of financial resources between the 
programmes of SFI, and monitoring, evaluating and 
reporting on the implementation of funded proposals 
to ensure the effectiveness and efficiency of SFI’s 
capital deployment.

• Devising innovative programmes which support 
excellent and impactful research to enhance the 
development and competitiveness of industry, 
enterprise and employment in Ireland, to address 
societal challenges and opportunities, and to promote, 
and support, the study of, education in, and 
engagement with, STEM.

• Ensuring the highest standards of corporate 
governance in the Agency, establishing and 
maintaining excellent, effective working 
relationships between the Board, Board 
Committees, the Executive, and the wider staff, and 
ensuring the Agency strategically deploys its 
resources to deliver the maximum impact.

• Working closely with the Board, providing vision 
and leadership to SFI and taking responsibility for 
achieving its strategic ambition, objectives and 
deliverables.

• Through inspirational leadership and engagement, 
fostering an evidence-based, dynamic performance 
culture, which supports the development and 
well-being of the Agency’s staff and achieves the 
Agency’s strategic and operational objectives.

The Director General’s functions are those as may, 
from time to time, be determined by the Board of the 
Foundation. The specific roles and responsibilities of 
the Director General are contained in the Board 
Manual of the Agency and, in summary, will include but
not be limited to:

Subject to satisfactory service, the Director General 
will hold office for a term of five years. The Board of 
the Foundation may re-appoint the Director General  
for a second term of up to five years. • Setting the ethical tone of the Foundation while 

leading, and supporting, the development of the 
Senior Leadership Team, and ensuring a diverse, 
inclusive and innovative team culture across the 
Agency underpinned by a common purpose and set 
of values.

• Establishing strong, and effective, working 
relationships with other funding agencies and with 
the scientific, research and policy communities 
nationally, at EU-level, and globally.

• Effectively advocating for, and developing, the 
reputation of the Agency and effectively 
communicating the value of science and research 
and its importance for the competitiveness of the 
economy and for addressing societal challenges and 
opportunities.

The Director General reports to, and is also an ex officio 
member of, the Board of the Agency. The SFI Board 
includes people of exceptional experience and credibility 
in academia, industry, research, and in industry-research 
related partnerships. The Board has a strong set of 
international perspectives, experience, networks and 
relationships and is  a valuable support to the Director 
General. Further information on Board Members may be 
found here.  

The Director General/CEO will bring 
strategic vision, leadership and 
management to the Agency to achieve 
the ambitious plans set out in SFI’s new 
Strategy: Shaping Our Future.

• Establishing, and developing, effective working 
relationships with the Department of Further and  
Higher Education, Research, Innovation and Science, 
sister agencies, other government departments and 
agencies, higher education and research institutions,
and other stakeholders, to deliver effectively on the 
mission and vision of the Agency.

https://www.sfi.ie/about-us/about-sfi/organisation/board-members/


The Ideal  
Candidate
The person appointed to the role of 
Director General of Science Foundation 
Ireland will be an inspiring and strategic 
leader, with a proven track record of 
achievement in academia, industry,  
or government/public sector, ideally  
with experience of more than one. 

Selection Criteria

Appointment of 
Director General

The selection criteria have been developed so as to be 
consistent with the key competencies which are 
deemed to exemplify the public service values 
appropriate to the position of Chief Executive Oficer. 
Selection criteria outline the qualifications, skills, 
knowledge and/or experience that the successful 
candidate would ideally demonstrate for successful 
discharge of the responsibilities of the post.

Domain expertise, credibility and standing: 

• Demonstrated understanding of research funding 
mechanisms in different countries, regions, and at 
international level, most particularly, the European 
Union funding landscape.

• A demonstrated ability to work with major 
companies at a senior level coupled with an 
understanding of the factors taken into account by 
companies when deciding how to structure R&D and
 where to locate this activity.

• Experience of collaborating effectively within a 
diverse stakeholder environment with an ability to 
work with stakeholders from across higher 
education/research institutions, industry, 
government, and other public sector 
agencies/bodies, both nationally and 
internationally.

• A comprehensive understanding of inter-related 
research funding mechanisms and programmes, 
including industry research partnerships and 
philanthropic opportunities.

Applicants are advised to play close attention to 
these criteria as applications will be assessed on 
the basis of how well candidates satisfy them. The 
ideal candidate will demonstrate:

They will have highly-developed leadership, 
organisational and communication skills combined with
the strategic capability, vision and drive to deliver 
effectively on the mission and vision of the Agency. 

• Deep understanding of the challenges and 
opportunities facing researchers and research 
institutions along with a comprehensive 
understanding of the inter-relationship between 
research, innovation, productivity and economic 
performance as well as the importance of science for 
understanding and addressing societal challenges 
and opportunities.

 • Strong advocacy and representational skills and a 
proven reputation and ability to influence at senior 
levels with regards to the importance of science and 
research investment in academia, industry and 
government, nationally and internationally.

• Deep knowledge and experience of the process of 
promoting world-class research through having led 
a team conducting such research in, for example, an 
academic or corporate environment, or having 
served in a senior leadership position in an 
international research agency, a top-tier university or
corporate laboratory of considerable standing.



Leadership, management and strategy:

Collaboration, networking and influencing:

Appointment of 
Director General

• Proven and extensive track record of attainment, and 
achievement, at senior leadership level in a complex 
public and/or private sector organisation with 
responsibility for significant employee and financial 
resources, and delivering to demanding performance 
standards.

• Senior experience of leading, with agility and 
resilience, the successful development and 
implementation of complex strategic and change 
management initiatives which respond to the needs 
of evolving external and internal environments.

• Inspirational leadership with the capability to foster 
an evidence-based, dynamic performance culture, 
which supports the development and well-being of 
staff, attracts and retains top talent, and inspires an 
engaged and empowered organisation to deliver 
operationally and strategically.

• A leader who understands their strengths and, 
also, their limitations, who can build a team, and 
delegate successfully, to provide a balanced set of 
leadership attributes and abilities in the 
organisation.

• Clear ability to develop, lead, and challenge a Senior  
Leadership Team while connecting with all levels of 
the organisation to promote inclusive decision 
making.

• Strong understanding of, and commitment to, 
excellent corporate governance with a clear 
understanding of the obligations of, and relationships
 between, the Board, Executive, and the wider staf of 
a complex organisation.

• Sound judgment and an ability to manage dificult 
and complex issues in a dynamic environment.

• The authority and presence to be able to influence 
for significant change along with an outstanding 
ability to articulate, both verbally and in writing, a 
proposition to both expert and non-expert 
audiences.

• An understanding and ability to alter the 
message to advocate to diferent audiences on 
the importance of scientific research and 
investment as part of an innovation ecosystem.

• The breadth and vision to see the larger picture,  
to understand complex interrelationships, needs,  
wants and incentives, of a variety of stakeholders.  
This includes the ability to rapidly develop an 
understanding of, and empathy with, researchers, 
business-people, civil servants, politicians and other  
stakeholders, to build strong and lasting 
relationships  to advance the mission and vision of 
the organisation.

The Ideal  
Candidate cont.

• True thought leadership with an outstanding capacity
 to think strategically and an ability to develop, 
articulate and execute a clear strategy and to deliver 
on key performance metrics.

• Communication skills of the higher order 
(written, spoken, presentational ,and media) and
the ability to engage and influence a wide range 
of stakeholders through candour, experience, 
and depth of thinking. The successful candidate 
must be able to communicate with authority in 
the academic, enterprise, and government 
arenas, as well as on the international stage.

• Demonstrated commitment to ensuring a diverse, 
inclusive and innovative team culture underpinned by
a common purpose and set of values, creating an 
environment which facilitates staff to develop to their 
full potential.
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Appointment 
Process and 
How to Apply

The Selection Process may include:

Completed applications should be uploaded at  
www.perrettlaver.com/candidates, quoting 
reference 5227. The closing date for applications will 
be 12 noon Irish Time, Wednesday 1st September 
2021.

• a competitive preliminary interview, which may 
include a presentation on a topic of relevance for the 
role and/or other such assessment methods as may 
be deemed appropriate;

• shortlisting of candidates, on the basis of the 
information contained in their application;

As defined under the General Data Protection Regulation 
(GDPR) Perrett Laver is a Data Controller and a Data 
Processor, and our legal basis for processing your personal 
data is ‘Legitimate Interest’. For more information about 
this, your rights, and our approach to Data Protection and 
Privacy, please visit our website www.perrettlaver.com/
information/privacy/

Note: For full details of the Appointment Process and 
for details of the Principal Conditions of Service,  
please see the Further Information document which is 
available at this address: 
https://www.perrettlaver.com/campaigns/sfi- 
director-general

SFI will be supported in this appointment process by  
the executive search firm Perrett Laver. For a 
confidential discussion regarding this role, please 
email SFI@perrettlaver.com.

Applications should consist of a full curriculum vitae 
detailing academic and professional qualifications and
experience, full employment history showing the 
more significant positions, responsibilities held, 
relevant achievements and budgets and staff 
managed, and latest remuneration including any 
benefits. CVs should be accompanied by a covering 
letter describing briefly how candidates meet the 
selection criteria outlined in the person specification, 
why the appointment is of interest and what they 
believe they can bring to the role.

• further interviews and/or a competitive final 
interview, which may include a presentation on a 
topic of relevance for the role and/or other such 
assessment methods as may be deemed appropriate;

• reference checks and any other checks as to 
qualifications, experience, character and suitability 
as may be deemed appropriate.

SFI is an equal opportunities employer and welcomes
applications from people from diverse backgrounds 
and under-represented groups.

Interviews will be scheduled in late-September and
early-October. The appointment will be made 
subject to satisfactory references and it is 
intended that the appointee will take up 
employment in January 2022.

• completion of an online questionnaire(s), 
psychometric tests or exercises that may be deemed
appropriate;

https://www.perrettlaver.com/campaigns/sfi-
www.perrettlaver.com/candidates,
www.perrettlaver.com/information/privacy/
www.perrettlaver.com/information/privacy/


Living in  
Dublin

Appointment of 
Director General For further information please visit:  

https://dublin.ie/; https://www.discoverireland.ie/ 

Dublin.ie has put together a short-list of reasons to 
live in Dublin with helpful links. As they say, “life in 
Dublin is varied, energetic and comfortable … with 
everything you need, either right on your doorstep or 
just a short trip away. The people are friendly, the 
culture is rich and the history is fascinating. There’s a 
selection of world-class universities and a ton of top 
European locations just a short flight away. For 
families, there’s a range of supports and a strong 
school system. And for those looking to further their 
career, Dublin is also home to world-leading 
multinationals that are always looking to hire skilled 
professionals.”

Ireland, at the heart of Europe, is seen as a great place 
to do business and is home to most leading global 
companies. Ireland’s GDP growth has been the fastest 
in Europe since 2017. It even grew 3.4 per cent in 2020 
– despite the impact of the Covid-19 pandemic. Ireland 
was the only country in Europe lucky enough to record 
economic growth that year. According to the EU’s 
forecast, growth is expected to continue through 2021 
and 2022 too.

Over a relatively short time, Dublin has become an 
extraordinarily diverse city. People come from all 
over the globe to live and work here. English is the 
most widely spoken language in Ireland. But around 
half a million residents speak a second language. 
Polish, French, Lithuanian, German, Spanish, Russian 
and Romanian are particularly common and around 
30 per  cent can speak Irish. Immigration from 
countries outside the EU is also on the rise, so 
languages like Chinese, Portuguese and Arabic are 
gaining prominence in the city too.

Due to the city’s compact size and position on the east
coast, Dublin enjoys a scenic landscape of mountains 
on one side and the sea on the other. A quick trip can 
take  you  away  from  the  daily  routine  of  urban  life 
and into the fresh air  and tranquil  surroundings of 
Dublin’s natural environment.

Ireland’s size makes travelling the country exceedingly
easy. With its scene-stealing natural beauty and 
multitude of things to see and do, Ireland is a dream 
tourist destination. Ireland’s stunning scenery and 
unspoiled areas are still its main attractions, leading it 
to be voted among the world’s 20 most beautiful 
countries by Rough Guide readers. Thanks to its 
excellent location, and low- cost airlines, Ireland is the 
perfect launching pad for travelling. Barcelona is two 
hours away, Rome is three, and the UK is barely 45 
minutes away. If looking to experience other 
European cultures, Ireland is a great base. 

Dublin is a global, entrepreneurial city. 
Many people have moved here to share 
in its success. Dublin’s can-do, innovative 
and adaptable attitude to business has 
led to the arts, culture and creative 
industries becoming vital components of 
the city’s economy.  Dublin has become a 
thriving tech hub, with the ICT and digital 
sectors now leading drivers in the 
region’s economy. Dublin is placed 22nd 
in the world in Citi’s ranking of 
competitive cities,  making it one of the 
most competitive cities in Europe. 

https://dublin.ie/;
https://www.discoverireland.ie/
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Addressing 
the Covid-19 
Crisis

invested in 83 projects via a new Covid-19
Rapid Response Research, Development
and Innovation Call

SFI delivered a Five Point Plan to support 
the Irish Government’s National Action Plan
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SFI-funded publications are 2.5 times more likely 
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SFI funded researchers 

Global
Footprint

in 86 countries
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