
APPOINTMENT OF  
PRESIDENT
October 2020



26

CONTENTS

  1  Executive summary

  2  About Maynooth University

  5  Research and innovation

  8  Teaching and learning, and the student experience

11  Internationalisation

13  Equality, diversity, inclusion and inter-culturalism

16  Appointment of President

19  Person specification

20  How to apply

21  Living in Maynooth



National University of Ireland, Maynooth (Maynooth University)  
is a very distinctive university, a collegial institution focused  
on science and engineering, humanities, and social sciences,  
and equally committed to research, teaching and community 
engagement. Located in Ireland’s only university town,  
its distinctive features and character owe much to its unique 
history and heritage. 

It provides a high-quality educational experience to over 13,500 
students on a campus with 18th century roots and 21st century 
dynamism. The strategic trajectory and accomplishments of  
Maynooth University, in the twenty years since its establishment  
as an autonomous public university, are exceptional, and a source of 
great pride to the University community, staff, students and alumni. 
Maynooth University is now acknowledged to be one of the leading 
young universities in the world, ranked 43rd in the latest Times Higher 
Education (THE) ‘Young Universities’ list. Maynooth University’s 
growing global reputation is based on the originality, quality, 
importance and impact of its research and scholarship, commitment 
to teaching and learning, the quality of academic programmes, and its 
leadership in widening participation in higher education. The sources 
of success are the dedication of its staff and the energy and 
engagement of its students.

Following impressive growth over the past 10 years under the 
leadership of Professor Philip Nolan, the Governing Authority is now 
seeking to appoint a new President to lead this outstanding University 
and to build on its strategic role at regional, national and international 
levels. Coming at a time of great change and challenge, the new 
President will be expected to create, articulate and deliver, in a 
collegial manner, a shared vision for the future to drive the continued 
development of Maynooth University. The successful candidate will 
provide both academic and executive leadership, will have a clear  
and consultative style, and will have the ability to inspire and motivate 
the whole University community, while being a strong external 
ambassador for the University. They will have a deep commitment to 
Maynooth University, its values, its strengths, and its civic mission to 
make a distinctive contribution to the national system of higher 
education and the public good.

Maynooth University values the enrichment that comes from a diverse 
community and seeks to promote equality, prevent discrimination  
and protect the human rights of each individual. Additionally,  
as an Athena SWAN Bronze Award Institute, they are committed to 
advancing gender equality and inter-culturalism across the University. 
The University aims to represent the diverse community they serve 
and welcomes applications from all individuals.

EXECUTIVE SUMMARY
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Maynooth University is an internationally recognised institution 
and is the nation’s fastest growing University. One of four 
constituent universities of the National University of Ireland, 
Maynooth University is now acknowledged to be one of the 
leading young universities in the world, ranked 43rd in the latest 
Times Higher Education (THE) ‘Young Universities’ list.

Maynooth was formally established as an autonomous, public university 
in 1997, but the institution traces its origins to the foundation of the 
Royal College of St. Patrick in 1795; from these deep scholarly roots  
has grown a dynamic research intensive university which in 2019 was 
placed in the top 3% of universities worldwide.

The University has grown from 982 students in 1980 to 13,760 students 
in 2019/20. Figure 1 below sets out the growth trajectory of student 
numbers at the University.

ABOUT MAYNOOTH UNIVERSITY

Figure 1.  
Student Growth  
1980 to 2020

2    Maynooth University | Appointment of President



Maynooth University has over 1,000 staff FTE of which 475 are 
academic staff. In addition approximately 1,000 people provide hourly 
based services to the University. When the cost of this provision is 
converted to the equivalent number of assistant lecturers, the 
University has a student: staff ratio of 21.5:1 (FTE students to FTE 
staff). Today, Maynooth University is a place of lively contrasts –  
a modern institution, dynamic, rapidly-growing, research-led and 
engaged, yet grounded in historic academic strengths and scholarly 
traditions. With over 13,500 students from more than 90 countries, 
Maynooth offers a range of programmes at undergraduate, 
postgraduate and doctoral level in the humanities, science and 
engineering, and social sciences, including business, law, and 
education. The University also offers a range of international 
programmes and partnerships.

Maynooth’s unique collegial culture fosters an interdisciplinary 
approach to research, which its world-class academics bring to bear 
in tackling some of the most fundamental challenges facing society 
today. The University’s research institutes and centres consolidate and 
deliver this impact as vibrant communities of learning, discovery  
and creation. Research at Maynooth also is very much central to  
its teaching, and the University prides itself on placing equal value  
on its research and teaching missions.

PRINCIPLES AND VALUES

Maynooth University is committed to the following values:

• scholarly rigour;

• academic freedom;

• integrity and ethical behaviour;

• collegiality, transparency and trust;

• equality, inclusiveness and social justice;

• operational excellence, organisational flexibility and responsiveness;

• dignity, respect and care for the individual.

GOVERNANCE

Maynooth University is a public university and an autonomous awarding 
body recognised under the Universities Act 1997. The University is 
primarily funded by the Higher Education Authority and effectively 
reports to that Authority through both the Universities Act 1997 and an 
agreed Code of Governance for Irish Universities 2019. The governance 
structures of the University are defined in the Universities Act 1997 and 
the President is the Chief Officer of the University. 

GOVERNING AUTHORITY

The Governing Authority has responsibility for the strategic direction  
of the University, the management and administration of its revenue 
and property, and the general conduct of its affairs. The Governing 
Authority is charged with the responsibility of appointing the President 
of the University in accordance with a University statute. A schedule of 
matters reserved for decision by the Governing Authority includes 
approval of capital development projects, approval of schemes for 
promotion of academic and senior administrative staff, approval of 
University policies and approval of the Annual Financial Statements 
and the Annual Governance Statement. 

ACADEMIC COUNCIL

UNIVERSITY EXECUTIVE

Chaired by the President, the University Executive is a team of 
academic and administrative leaders, the purpose of which is to 
support the President in their role as Chief Officer, by providing 
collective leadership and management for the University Community.

The University Executive assists the President in developing, 
implementing and reviewing the University Strategic Plan, and in 
managing the academic, administrative, financial and other activities 
of the University. 

ABOUT MAYNOOTH UNIVERSITY
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Members of the Governing Authority are drawn from the staff, 
students, graduates and external organisations. It normally meets  
six times a year and receives reports from a range of committees 
including: Audit & Risk Committee, Finance, Human Resources and 
Development Committee and the Quality Committee. The Governing 
Authority is chaired by an external chairperson or in his/her absence, 
the deputy chairperson and adheres to the Code of Governance for 
Irish Universities 2019 (published jointly by the Higher Education 
Authority and the Irish Universities Association) as its primary code  
of practice. Dr Mary Canning succeeded Baroness Nuala O’Loan as 
Chairperson of the Governing Authority in late 2019. 

The Academic Council, subject to review by the Governing Authority, 
controls the academic affairs of the University, including the 
curriculum of, and instruction and education provided by, the University. 
It is chaired by the President and includes the Registrar, Vice President 
Academic and Deputy President, the Vice President Research, other  
Vice Presidents, Deans, Heads of Schools and Departments, the 
University Librarian and representatives of all grades of academic staff 
and students. It is supported in its activities by a committee structure 
and by the University’s three Faculties:  Arts, Celtic Studies & 
Philosophy; Social Sciences; and Science  & Engineering.



FACULTIES 

Faculty of Arts, Celtic Studies & Philosophy comprises the following 
Departments and Schools:

• Ancient Classics

• History

• Music

• Philosophy

• School of Celtic Studies

 – Early Irish

 – Modern Irish

 – Lárionad na Gaeilge

 – Irish Cultural Heritage

• School of Modern Languages, Literatures and Cultures

 – French

 – German

 – Spanish

 – Chinese

• English

• Media Studies 

The Faculty of Social Sciences comprises of the following 
Departments and Schools:

• Adult and Community Education

• Anthropology

• Applied Social Studies

• Design Innovation

• Economics

• Education

• Froebel Department of Primary and Early Childhood Education

• Geography

• Law

• Sociology

• School of Business

The Faculty of Science and Engineering comprises the following 
Departments:

• Biology

• Chemistry

• Computer Science

• Electronic Engineering

• Experimental Physics

• Theoretical Physics

• Mathematics and Statistics

• Psychology

The Dean of the Faculty of Science and Engineering is the University 
Officer responsible for the management and oversight of the Maynooth 
International Engineering College (MIEC), a joint venture between the 
University and Fuzhou University in China. The MIEC, which was 
inaugurated in 2018, will see 300 students graduate in China with 
Maynooth University degrees on an annual basis from 2021/22. 

The functions of the University are supported by a range of administrative 
support offices, including the Centre for Teaching and Learning,  
Student Admissions, Graduate Studies Office, Access Office, Library, 
Information Technology Services, Engagement and Innovation, 
International Office, Human Resources, Finance, Secretary’s Office, 
Campus Estates and Development, External Relations (including 
Alumni relations), Student Services, Student Registry and the 
Research Development Office. 

STRATEGY 2018-2022

The strategy focuses on:

•  targeted investment in research capacity in a number of priority areas;

•  extending the postgraduate portfolio and growing the postgraduate 
community;

•  realising the full benefits of our innovative undergraduate 
curriculum;

• enhancing the student experience;

• comprehensive and ethical internationalisation;

•  equality, diversity, inclusion and inter-culturalism as enablers of 
academic excellence;

•  positioning an innovative arts and culture programme at the centre 
of university life;

• promoting operational excellence and digital transformation;

•  continuing to develop quality, planning and financial management 
process, alongside good governance; 

• providing a vibrant sustainable campus environment;

•  promoting the value of the University and ensuring close 
connections with alumni and friends.

For more information please visit: https://www.maynoothuniversity.
ie/about-us/university-strategic-plan

ABOUT MAYNOOTH UNIVERSITY
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The University Strategic Plan 2018-22 builds from a position of 
confidence: Maynooth University is a University with ambition,  
vision and values, a clear identity and sense of purpose, a history  
of achievement, and a future of considerable promise. This strategy 
builds on the University’s accomplishments and concentrates 
institutional energy and resources on further development in research 
and postgraduate education.

https://www.maynoothuniversity.ie/about-us/university-strategic-plan
https://www.maynoothuniversity.ie/about-us/university-strategic-plan


Maynooth University is a research-intensive university and,  
as such, research and scholarship are fundamental to its 
mission: research contributes to the advancement of human 
knowledge and understanding, addresses major societal 
challenges, infuses teaching, and enthuses students. 

The University reported funded research income for the year ended 
30th September 2019 of €28m which includes funding for the Irish 
Research e-Library of €12.9m and other funded research projects  
of €15.1m. A total of 391 active research projects received funding  
in the year. The Field Weighted Citation Index for 2015-2019 was 
1.55. Maynooth University has over 80 industry and enterprise 
partnership projects, and is supporting over 30 client companies 
through its incubator. 

Basic and fundamental research across the humanities, social 
sciences and natural sciences are central to the purpose of the 
University. The University is guided in their research strategy by 
national research and innovation priorities, the grand challenges 
identified by the European Union, and the UN Sustainable 
Development Goals. Research that genuinely engages with 
communities beyond the University, for societal benefit, is a 
recognised hallmark of Maynooth University. 

There are six thematic priority areas and associated strategic clusters 
in which Maynooth University academic staff are at the forefront of 
current scholarship: People, Place and Environment; Social and 
Economic Transformations; Human Health; Mathematics, Communications 
and Computation; Humanities in Practice: Sources Resources & 
Discourses; Human Cultures, Experience and Creativity.

The overall quality and impact of the University’s scholarly work is 
excellent by national and international standards, but also has a 
character specific to the University. The diverse disciplinary strengths 
across science, social science, engineering and humanities – 
combined with a commitment to interdisciplinarity, collaboration, 
engagement and partnership – mean that Maynooth University excels 
in a number of important areas of research with significant global 
impact. These include climate change; artificial intelligence; life 
sciences; and issues of societal cohesion and division.

As a scholarly community in the 21st century, researchers work in 
diverse ways to inquire and discover, to create, conserve, disseminate 
and apply knowledge, to prepare the researchers of tomorrow and to 
engage with the problems and challenges that face modern society. 
They bring scholarly expertise to bear on key questions for our age 
and are proud that research informs the teaching provided at all levels.

RESEARCH AND INNOVATION
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RESEARCH INSTITUTES AND CENTRES

• Maynooth University Arts and Humanities Institute

• Maynooth University Hamilton Institute

• Maynooth University Human Health Institute

• Maynooth University Social Sciences Institute 

• ALL Institute: Assisting Living & Learning 

• Centre for Ocean Energy Research (COER)

• Centre for Public Education and Pedagogy

• Edward M Kennedy Institute for Conflict Intervention

• ICARUS Climate Research Centre

• Innovation Value Institute (IVI)

• National Centre for Geocomputation (NCG)

• National Institute for Regional and Spatial Analysis (NIRSA)

For more information please visit:  
https://www.maynoothuniversity.ie/research/about-us 

RESEARCH AND INNOVATION
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The University has an overarching strategic goal for 2018-2022  
to further strengthen its reputation as a research university of 
international significance and secure its future standing, through 
focused investment in research capacity in a number of priority areas,  
a commitment to both fundamental and engaged research,  
and by empowering staff and students to bring their collective 
creativity to bear on major societal challenges.

https://www.maynoothuniversity.ie/research/about-us
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UNDERGRADUATE

Maynooth University has an outstanding reputation for undergraduate 
education, and the recent extensive reform of the undergraduate 
curriculum is one of the significant achievements of the University 
Strategic Plan 2012-17. The resultant Maynooth University curriculum 
is a major enhancement of its undergraduate offering and is arguably 
the most significant and comprehensive development in 
undergraduate education in this country in recent decades.

The emphasis on the fundamental skills of critical thinking and clear 
communication, unique subject combinations, added flexibility and 
choice, and the expansion of experiential learning are proving extremely 
attractive to students. The University is building on this momentum to 
develop new undergraduate pathways and programmes which meet the 
changing needs of students and employers. 

Important components of the new curriculum include:

• fewer, broader entry routes into undergraduate education;

• greater flexibility in subject choice and progression pathways;

•  an explicit focus on the development of the skills of critical thinking, 
analysis, and clear communication starting with dedicated first-year 
critical skills modules;

• new majors, fields of study and unique subject combinations;

•  credit-bearing elective modules open to all students, including 
modules in modern languages, entrepreneurship, science and 
society, and environmental change;

• a framework for enhanced experiential learning; 

• revised academic policies, rules and regulations.

Students are encouraged to co-create their educational pathway,  
and choice is central to this personalised experience.

TEACHING AND LEARNING,  
AND THE STUDENT EXPERIENCE
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STUDENT EXPERIENCE

Maynooth University has a deserved reputation for offering an 
outstanding student experience based on the accessibility of staff,  
a strong sense of community amongst staff and students, and the 
quality and frequency of interactions between staff and students. 
Looking forward, the University will ensure that the quality of the 
student experience and the richness and frequency of engagement 
between staff and students are maintained and enhanced as the 
University grows.

The student learning experience is supported by an array of services 
which enrich student life, learning and personal development.  
These services work in partnership with Maynooth Students’ Union  
to provide a diverse range of sporting, social and cultural activities 
which form an important part of student life; these units also provide 
specialist services to support the health and wellbeing of students. 
The University is committed to investing in and enhancing student 
support services, as appropriate to the growth of the University and 
the changing needs of students; to promote sport and fitness with 
new facilities and augmented programmes; and to further animate the 
social and cultural life of the campus.

PARTNERSHIPS

Maynooth University has developed strong partnerships with:  
St. Patrick’s College Maynooth, with which they share an academic 
programme, a campus and a heritage; the institutions of the Mid-East 
North Dublin Regional Cluster; and a range of international partners. 
The Mid-East Regional cluster is an important vehicle to allow the 
institutions to collectively respond to the skills needs of the region, 
deepen engagement with enterprise, and co-ordinate work to widen 
participation in higher education. They recognise in particular the 
value of the Regional Skills Forum in assisting the University in 
addressing skills needs and ensuring the employability of graduates.

For more information please visit:  
https://www.maynoothuniversity.ie/study-maynooth 

TEACHING AND LEARNING, AND THE STUDENT EXPERIENCE
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POSTGRADUATE

As a public research university, Maynooth University has, since its 
foundation, been committed to providing postgraduate education of 
the highest quality. The University has a growing portfolio of quality 
taught postgraduate programmes, created through the commitment  
of staff in the individual departments of the University. Postgraduate 
students (including taught postgraduate students) comprise around 
14% of the student body (including doctoral level students comprising 
around 3%). The University’s experience in developing and introducing 
a new undergraduate curriculum demonstrates the value of choice, 
flexibility, and interdepartmental collaboration in creating a unique 
programme offering that is particularly attractive to and stimulating 
for students. The University’s strategy is to build on this success, to 
develop a distinctive postgraduate portfolio that is agile and 
responsive to student needs and challenges them to meet their 
academic and professional goals. This will require a greater strategic 
role for the Graduate School (to provide strategic oversight and 
co-ordination of postgraduate programmes and create a sense of 
community amongst postgraduate students) and planning structures 
at faculty level. The University identified growth in postgraduate 
students as a priority in 2018. A Masters Task Force was established 
at that time to develop and expand the University’s Taught Master’s 
portfolio. At the same time, the University scholarship scheme for 
doctoral level students was restructured. 

https://www.maynoothuniversity.ie/study-maynooth
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The number of international students choosing to learn and 
research at Maynooth University has increased over the last  
five years, and this, along with a broader international orientation 
which is intrinsic to its scholarly work, has brought greater 
diversity to the student experience and made the University a 
more cosmopolitan community.

The University’s goal is to be a truly international university, adopting 
a comprehensive and ethical approach to internationalisation with high 
levels of international mobility for students and staff, strong global 
partnerships, and a vibrantly international and intercultural campus.

The Maynooth University International Office supports over 1,000 
students of different nationalities and cultures and facilitates the 
applications of international undergraduate and postgraduate  
students from outside of the European Union to study at the University.  
In addition, the Office coordinates and provides support to 
approximately 600 visiting students from North America and the 
European Union each year, while also encouraging all current 
Maynooth students to incorporate a period of study or work placement 
abroad into their degree. 

The University recognises that the value of internationalisation lies  
in bringing the national into dialogue with the international, the local 
with the global. As a result, its approach is rooted in its scholarly and 
cultural heritage and distinctive to the institution.

The International Office also collaborates with universities, research 
institutes, and industry partners on all continents, to internationalise 
teaching, research, work placement, and student and academic 
mobility opportunities. Maynooth University has an impressive portfolio 
of international partnerships which will be further developed in a 
targeted, structured and systematic way. International mobility of staff 
– to and from Maynooth University – is a priority for the benefits it 
brings to research, teaching and the ongoing enhancement of 
University services and operations.

For more information please visit:  
https://www.maynoothuniversity.ie/international 

INTERNATIONALISATION
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MAYNOOTH INTERNATIONAL ENGINEERING COLLEGE, 
FUZHOU UNIVERSITY (MIEC). 

MIEC is a joint international partnership between Maynooth University 
and Fuzhou University, located on Fuzhou University campus in Fuzhou, 
Fujian province in China. Inaugurated in October 2018, MIEC offers 
undergraduate students an opportunity to enrol into four programmes:

•  Electronic Engineering

•  Computer Science & Software Engineering 

•   Robotics & Intelligent Devices

•   Multimedia, Mobile and Web Development

The four programmes are based on the programmes offered at 
Maynooth University. All core modules are taught in English with the 
majority being delivered by Maynooth University lecturers based in 
Fuzhou. The duration of each programme is four years. Successful 
students are awarded two degrees: one from Maynooth University  
and one from Fuzhou University.

For more information please visit:  
https://www.maynoothuniversity.ie/miec

INTERNATIONALISATION
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Maynooth University, since its foundation, has had a deep 
commitment to equality and inclusion. The University has 
consistently attracted students and staff from a diverse range  
of backgrounds and offered an environment in which they can 
flourish and succeed. This has made Maynooth University a  
more diverse and interesting place to study and work, and an 
inclusive and collegial community. They have – through 
scholarship, teaching, engagement and advocacy –  
advanced social justice and human rights.

The University remains a national leader in widening participation and 
is the most diverse in the sector. Students from socioeconomically 
disadvantaged backgrounds, mature students and students with a 
disability – all of whom face barriers to participation in higher 
education – represent a greater proportion of the undergraduate 
student body than any other university in the State. 

This diversity is an asset, enhancing the experience of learning and 
working at Maynooth University. As part of this commitment, 
Maynooth University provides flexible pathways to the University for 
students with disabilities and school leavers from disadvantaged 
backgrounds through the Disability Access Route to Education (DARE) 
and the Higher Education Access Route (HEAR). DARE and HEAR 
provide a quota of reduced points places on all courses at Maynooth 
University and a wide range of academic supports to students who 
enter through DARE and HEAR. The Maynooth University Access 
Programme (MAP) provides a number of initiatives to increase the 
participation rate of those whose social, economic and educational 
experiences have prevented them from realising their full educational 
potential. Each year there are over 200 students who enter Maynooth 
University through HEAR. MAP has a strong school and community 
outreach programme which works with young people and families to 
increase the number of students who complete their second level 
studies to the best of their ability and proceed to third level education.

EQUALITY, DIVERSITY, INCLUSION  
AND INTER-CULTURALISM
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They recognise that a strategy of excellence through equality and 
diversity creates possibilities for research, and that excellent research 
can support the changes in practice required to have truly inclusive 
communities, organisations and societies. Research and scholarship 
in equality, diversity, inclusion and inter-culturalism present a strategic 
opportunity for the University.

For more information please visit:  
https://www.maynoothuniversity.ie/athena-swan 

https://www.maynoothuniversity.ie/study-maynooth/ 
tackling-educational-disadvantage-hear 

https://www.maynoothuniversity.ie/study-maynooth/ 
supporting-students-disabilities 

https://www.maynoothuniversity.ie/human-resources/ 
policies/statement-policy-equality 

EQUALITY, DIVERSITY, INCLUSION AND INTER-CULTURALISM
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A commitment to equality is embedded in the culture and ethos of the 
University. The whole University community are proud to deliver on its 
public sector duty to promote equality, prevent discrimination and 
protect human rights. Social and environmental justice are concerns 
of all disciplines and programmes within the University – and not just 
with regard to student access and participation. Colleagues are 
encouraged to consider issues of social and environmental justice in 
the processes and practices of teaching, learning and research, and in 
administrative and operational aspects of the work of the University.

The University seeks to establish itself as a model university for 
equality, diversity and inclusion which pursues excellence through 
equality and inclusion, and where diversity and inter-culturalism are 
opportunities for learning and scholarship. 

In 2018, Maynooth University was awarded an Athena SWAN Bronze 
Institution Award in recognition of its progress, and plans to accelerate 
change, towards gender equality. Maynooth University was the first 
institution in Ireland to apply for and achieve the Athena SWAN Bronze 
award under the expanded version of the ECU charter that includes 
Arts, Humanities and Social Sciences disciplines as well as Science, 
Technology, Engineering and Mathematics. The University is also the 
first Irish institution to incorporate intersectionality as part of its Athena
 SWAN application, taking into account the numerous factors that can 
overlap with gender inequality, including the intersections between 
gender, race and ethnicity.

https://www.maynoothuniversity.ie/athena-swan
https://www.maynoothuniversity.ie/study-maynooth/tackling-educational-disadvantage-hear
https://www.maynoothuniversity.ie/study-maynooth/tackling-educational-disadvantage-hear
https://www.maynoothuniversity.ie/study-maynooth/supporting-students-disabilities
https://www.maynoothuniversity.ie/study-maynooth/supporting-students-disabilities
https://www.maynoothuniversity.ie/human-resources/policies/statement-policy-equality
https://www.maynoothuniversity.ie/human-resources/policies/statement-policy-equality
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National University of Ireland, Maynooth (Maynooth University)  
is seeking to appoint a new President to lead this outstanding 
university and to build on its strategic role at regional, national 
and international levels. 

Coming at a time of great change and challenge, and with the current 
strategy coming to an end in 2022, the new President will be 
expected to create, articulate and deliver, in a collegial manner,  
a shared vision for the future to drive the continued development of 
Maynooth University, while preserving the essential character of the 
University. The successful candidate will provide both academic and 
executive leadership, will have a clear and consultative style, and will 
have the ability to inspire and motivate the whole university community. 
They will have a deep commitment to Maynooth University, its values, 
its strengths, and its civic mission to make a distinctive contribution to 
the national system of higher education and the public good.

APPOINTMENT OF PRESIDENT
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EXTERNAL RELATIONSHIPS

•   develop and enhance the University’s role in the region as a civic 
university, forging and maintaining partnerships with enterprise, 
communities, civil society and public bodies;

•  continue to build the international profile of Maynooth University by 
deepening international links and supporting staff to collaborate 
internationally;

•  act as an ambassador for Maynooth University in high level national 
and international forums;

•  engage and support Maynooth University’s alumni network 
nationally and internationally.

OPERATIONAL LEADERSHIP

•  ensure financial sustainability through a diversity of funding 
streams, maximising Government funding, philanthropy and 
fundraising activities, and developing Maynooth University’s 
commercial agenda to increase commercial funding;

•  work effectively with the Chairperson and Governing Authority  
to ensure Maynooth University meets the highest standards  
of governance; 

•  oversee the effective management of Maynooth University’s 
financial, human and physical resources against clear outcome 
targets;

•  provide a vision for the development of the campus and oversee  
its delivery.

APPOINTMENT OF PRESIDENT
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DUTIES AND RESPONSIBILITIES

As the University’s Chief Officer, the successful appointee will be 
expected to:

STRATEGIC LEADERSHIP

•  provide strategic leadership to all staff and students at  
Maynooth University;

•  set a vision and strategy for Maynooth University, while maintaining 
the ethos on which its success to date has been built;

•  promote equality and diversity among students and staff of 
Maynooth University, with special regard to the preservation, 
promotion and use of the Irish language and the preservation  
and promotion of the distinctive cultures of Ireland;

•  encourage, and demonstrate through example, a culture of 
openness, transparency and empowerment throughout the 
Maynooth University community. 

ACADEMIC LEADERSHIP

•  continue to enhance the research profile of the University, 
identifying strengths and the potential for development, and work to 
increase research income from Irish, European and other 
International sources;

•  build on Maynooth University’s excellence in teaching and oversee 
the further development of innovations in teaching and learning with 
a view to enhancing the learning experience of its students;

•  enhance student recruitment on a national level, as well as 
internationally;

•  enhance the competitiveness of the University’s postgraduate 
portfolio of courses and market share of postgraduate students, 
both taught and research.
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A person of the highest calibre is sought for the role of President, 
who demonstrates an appropriate mix of strategic leadership 
and networking skills to enable them to take on this high profile 
and distinctive position. 

The successful appointee will be expected to demonstrate:

KNOWLEDGE, SKILLS AND EXPERIENCE

• a proven track record of effective, dynamic and collaborative 
strategic leadership and achievement gained at a senior level within 
a respected higher education institution, or equivalent environment;

•  a deep understanding of the wider higher education context 
nationally and internationally and the credibility, drive, and vision to 
advocate for Maynooth University in this environment;

•  the skills to shape Maynooth University’s strategic direction, and to 
articulate this strategy to all sectors of the University and externally;

•  experience and expertise in all aspects of governance and 
management particularly as these relate to higher education or 
public-sector institutions;

•  strong influencing and negotiation skills, together with the ability to 
nurture relationships with students, staff, research partners, 
governments, funders, donors, communities and other 
representatives of society that support, partner with, or are involved 
with Maynooth University;

•  capability to build on the achievements of Maynooth University and 
maximise its distinctive contribution to Irish society;

•  strong financial acumen with proven ability to optimise and manage 
resources, including capital projects. 

PERSONAL ATTRIBUTES

•  an understanding of, and empathy with, the diversity of Maynooth 
University’s academic disciplines and the cultural and social 
environment within which the University functions;

•  ability to develop, empower, and delegate to a senior management 
team, focused on delivery of the strategic priorities of Maynooth 
University, with an ability to translate strategy and plans into 
achievable outcomes and targets; 

•  outstanding communication skills with a deep understanding of 
people and the ability to listen, demonstrate empathy, engage 
people, engender trust, and motivate students and staff;

•  resilience and flexibility to adapt to a changing higher education 
environment;

•  commitment to academic values and to the important role 
universities play in society;

•  a leadership style that encourages a culture of openness, 
transparency and empowerment throughout Maynooth University;

•  integrity and a strong personal commitment to social inclusion, 
excellence, diversity, widening participation and equal opportunities.

PERSON SPECIFICATION
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The University will be supported in this appointment process by  
the executive search firm Perrett Laver. Enquiries may be made 
directly to Dr Sinéad Gibney (sinéad.gibney@perrettlaver.com;  
+353 1 905 3709) or Michelle Scanlon (michelle.scanlon@
perrettlaver.com; +353 1 905 3706).

Applications should consist of a full curriculum vitae detailing academic 
and professional qualifications and experience, full employment history 
showing the more significant positions, responsibilities held, relevant 
achievements and budgets and staff managed, and latest remuneration 
including any benefits. CVs should be accompanied by a covering letter 
describing briefly how candidates meet the criteria outlined in the 
person specification, why the appointment is of interest and what they 
believe they can bring to the role.

Completed applications should be uploaded at:  
www.perrettlaver.com/candidates, quoting reference 4788.  
The closing date for applications will be 5pm GMT, 25th November 2020.

Candidates who are longlisted by the Committee will be invited to first 
round interview with Perrett Laver in late November/early December. 
Shortlisted candidates will be invited for informal conversations and 
campus visits in January, followed by formal interview with the 
Selection Committee in February. 

The appointment will be made subject to satisfactory references and 
it is intended that the appointee will take up employment mid-2021.

As defined under the General Data Protection Regulation (GDPR) 
Perrett Laver is a Data Controller and a Data Processor, and our  
legal basis for processing your personal data is ‘Legitimate Interest’. 
For more information about this, your rights, and our approach to  
Data Protection and Privacy, please visit our website  
www.perrettlaver.com/information/privacy/ 

HOW TO APPLY
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Maynooth University is located in the heart of Ireland’s only 
university town – a small town with a grand history. Located 
25km from the centre of Dublin in North Kildare its beautiful 
campus is closely integrated with the historic town of Maynooth, 
which is easily accessible by Road, Rail and Air. The town has a 
very diverse close-knit community, with a buzzing town centre 
midweek and a quieter, family atmosphere at weekends. 

Maynooth has excellent and easily accessible schools while most 
major sporting organisations have clubs in the town or in the vicinity 
of Maynooth. Housing prices are on a par with Dublin but tend to be 
on larger sites. North Kildare is home to major industries such as  
Intel and the Kerry Group and has a thriving service sector ranging 
from pubs and restaurants to retirement homes. 

Dublin is Ireland’s capital city with a population of about 1.3 million 
people. It is a truly global city with an outstanding quality of life and 
there are academic and cultural experiences that reflect Irish values. 
Dublin’s laid-back attitude to business has led to the arts, culture and 
creative industries becoming vital components of the economy and it 
is seen as a great place to do business. It has also become a thriving 
tech hub, with the ICT and digital sector in Dublin now a leading driver 
in the region’s economy. 

Being just a 30-minute drive or train journey to and from Dublin City 
Centre, Maynooth offers the perfect mix between the peace of rural 
Ireland and the excitement of urban living. 

LIVING IN MAYNOOTH
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Suite 312, The Greenway, 
Ardilaun Court,  
112-114 St. Stephen’s Green, 
Dublin 2.  
Republic of Ireland

T: +353 (0) 1 905 3537


