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We champion innovation, creativity and 
cross-disciplinary working in our teaching 
and research and we are consistently 
ranked among the top ten universities in 
the world. From the start, we opened 
higher education to students from a wide 
range of backgrounds and have changed 
the way we create and share knowledge.  
The courageous attitude and disruptive 
spirit of our founders is still alive today. 

Our new President & Provost Dr Michael 
Spence joined UCL in 2021. As he builds 
UCL’s senior leadership team, we now 
seek to appoint three positions:  
Vice-Provost (Education & Student 
Experience), Vice-President (Strategy & 
Planning) and Vice-President 
(Advancement). This new team will deliver 
a unified strategy for UCL, through 
partnership built on trust, openness, 
collaboration and commitment. 

Each position calls for a collaborative 
strategic leader, who can oversee delivery 
in their portfolio, and play a broader role in 
the overall leadership of the University. 
Successful candidates will bring an 
outstanding track record of action and 
achievement, having developed the 
networks and relationships to inspire  
and lead transformative change. They will 
demonstrate high levels of emotional 
intelligence, strong values alignment with 
the mission, vision and culture of UCL,  
and share our goal to work in partnership 
to tackle some of the world’s grand 
challenges. 

UCL is an outstanding place to work.  
Our people are our greatest asset and  
in return we provide an empowering, 
values-based environment. We foster 
difference, mutual respect and 
collaboration, and actively encourage 
applications that will bring diverse 
experience to the leadership of UCL.

UCL is a diverse community with the freedom to 
challenge and think differently. With over 12,500 staff 
and more than 41,500 students from 150 countries,  
we pursue academic excellence, break boundaries 
and make a positive impact on real world problems. 

Introduction
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About Advancement
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Building on the completion of 
It’s All Academic, the Campaign 
for UCL which raised £624 
million and inspired over 
263,000 volunteering hours,  
we have ambitions for significant 
future philanthropy and alumni 
engagement. 
The Vice-President (Advancement) will 
work on a long-term, strategically-focused, 
donor-centric sustainable advancement 
programme. The Vice-President 
(Advancement) will lead a high-performing 
development and alumni team and will 
contribute to the wider university 
leadership. A strategic and collaborative 
approach is vital to UCL’s sector-leading 
advancement function, and the Vice-
President (Advancement) will develop 
strong and productive relationships within 
UCL and externally with a worldwide 
community of donors, alumni, volunteers, 
supporters and partners. Successful 
candidates will bring experience of leading 
a significant global fundraising and 
engagement campaign. 

They should be highly strategic, 
entrepreneurial and creative, with a flair for 
engaging a broad range of stakeholders in 
conversations around our world-leading 
and highly impactful academic agenda. 
This role owns, develops and drives many 
of UCL’s most important relationships, 
engaging a worldwide community of 
donors, alumni, volunteers, supporters and 
partners. The Vice-President 
(Advancement) will build on existing 
relationships and will develop new partners 
and support from a broader range of 
donors, significantly from individuals. 

There is enormous potential for fundraising 
and alumni engagement across UCL’s 
world-class research and education 
offering. Responding to and understanding 
the impact of Covid-19 in terms of social 
and educational inequalities, both in 
London and globally, combined with the 
related scientific and health research 
agendas offer significant additional 
philanthropic opportunities. 



About UCL – 
London’s Global 
University
UCL is a diverse community 
with the freedom to challenge 
and think differently. 
Our community of more than 41,500 
students from 150 countries and over 
12,500 staff pursues academic excellence, 
breaks boundaries and makes a positive 
impact on real world problems. 

We are consistently ranked among the top 
ten universities in the world and are one of 
only a handful of institutions rated as 
having the strongest academic reputation 
and the broadest research impact. 

We have a progressive and integrated 
approach to our teaching and research 
– championing innovation, creativity and 
cross-disciplinary working. We teach our 
students how to think, not what to think, 
and see them as partners, collaborators 
and contributors. 

For almost 200 years, we are proud to have 
opened higher education to students from a 
wide range of backgrounds and to change 
the way we create and share knowledge. 

We were the first in England to welcome 
women to university education and that 
courageous attitude and disruptive spirit is 
still alive today. We are UCL.
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UCL was founded in 1826 to open up higher 
education in England to those who had been 
excluded from it, and to change the way we 
create and share knowledge. That radical 
spirit is alive today in the work of people 
across our university, who are taking on 
some of the biggest challenges of our time, 
and making vital contributions to the public 
good – and nurturing the next generation of 
courageous thinkers to do the same.

We have a proud heritage of disruptive thinking, a 
reputation for game-changing research and a unique 
multidisciplinary approach to problem solving.

Our approach

UCL | Appointment of Vice-President (Advancement)  06



Innovative teaching 
and research

Covid-19 Vaccine 

UCL is at the forefront of work to secure a 
Covid-19 vaccine through Vax-Hub, a 
global consortium co-led by UCL and the 
University of Oxford. The Hub’s expertise in 
innovative vaccine manufacturing is driving 
a robust and scalable process design so 
that the Oxford vaccine candidate can be 
produced rapidly to ensure cost-effective 
mass vaccination.

10,000 breathing aids developed by UCL 
engineers with UCLH clinicians and 
Mercedes- AMG High Performance 
Powertrains have now been deployed 
across over 60 NHS hospitals. The aid, 
known as Continuous Positive Airway 
Pressure (CPAP), was reverse engineered 
to produce a device that could be 
manufactured rapidly by the thousands. 
The team took under 100 hours from initial 
meeting to production of the first device, 
which was then further refined to consume 
up to 70 per cent less oxygen. The device 
was approved by the regulator, then 
ordered by government, with deliveries to 
the NHS starting in mid-April – speedily 
addressing a shortage of CPAP devices in 
UK hospitals at the height of the 
coronavirus crisis.

UCL staff and students come from richly 
diverse backgrounds across the world.  
We use this truly global perspective to help 
solve the pressing issues of our times.

Breakthrough cancer treatments

Cancer treatments pioneered at UCL include 
work using T-cell therapies to treat childhood 
leukaemia, a new treatment for ovarian 
cancer and a more accurate test for prostate 
cancer diagnosis that removes the need for 
a biopsy – this has now been adopted by 
the NHS and at a European level.

Connected Curriculum 

Through our Connected Curriculum our 
students make connections with 
researchers, other students, and other 
disciplines. They undertake research 
activity of their own and create original 
output, at the same time developing skills 
for the workplace such as communication, 
group working, and negotiation.

UCL | Appointment of Vice-President (Advancement)  07



Innovative teaching 
and research

UCL Grand Challenges

The UCL Grand Challenges support 
cross- disciplinary research in the areas of 
Global Health, Sustainable Cities, Cultural 
Understanding, Human Wellbeing, 
Transformative Technology and Justice and 
Equality. They are the flagship embodiment 
of our institutional commitment to 
approach global challenges from new and 
multiple perspectives.

DeepMind

Two of the three co-founders of DeepMind 
met at UCL: Shane Legg and Demis 
Hassabis were both postdocs in the Gatsby 
Computational Neuroscience Unit. UCL 
regularly works with DeepMind to use AI on 
projects such as diagnosing eye disease,  
and DeepMind is establishing a Professorship 
of Machine Learning and Artificial Intelligence 
in UCL Computer Science.

Unique Arts and Sciences BASc

UCL offers a unique Arts and Sciences 
BASc that allows students to create a 
bespoke programme of arts and science 
specialisms that reflect their academic 
interests, equipping them with a range of 
qualitative and quantitative skills to enrich 
their future lives.
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Innovative teaching 
and research

Mars Rover 

Space scientists from the UCL Mullard 
Space Science Laboratory have worked  
on the camera for ESA’s new Mars Rover, 
due to arrive at Mars in 2021.

Climate Change

UCL experts from the Institute for 
Sustainable Resources are advising the 
Government’s Committee on Climate 
Change, helping to shape climate  
change strategy.

UCL East

Construction is under way on our new 
campus, UCL East. Sited on the Queen 
Elizabeth Olympic Park, UCL East is our 
campus of the future. It will stimulate 
world-class research, education, 
entrepreneurship and innovation in areas 
as diverse as manufacturing, advanced 
propulsion, robotics, artificial intelligence, 
mobility, disability, planetary sustainability, 
wellbeing, urbanisation, finance, business, 
art and culture.
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World Leading 
Faculties
UCL has 11 
faculties, each  
home to world-class 
research, teaching 
and learning in a 
wide range of 
academic disciplines 
across all study 
levels.

Arts & Humanities 

Built Environment 

Brain Sciences 

Institute of Education 

Engineering Sciences 

Laws

Life Sciences

Mathematical & Physical Sciences

Medical Sciences 

Population Health Sciences 

Social & Historical Sciences
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UCL 2034
Our distinctive approach to research, education and 
innovation inspires our community of staff, students  
and partners to transform how the world is understood, 
how knowledge is created and shared, and the way that 
global problems are solved.

UCL 2034 is the University’s 20-year strategy setting out our vision for the 
future. It has six principle themes:

• Academic leadership

• Integration of research and education

• Global challenges

• Accessible and publicly engaged

• London’s global university

• Delivering global impact

Further information can be found at: www.ucl.ac.uk/2034 and  
www.ucl.ac.uk/about.

Co-creating our 2022-27 strategy

We aim to build on our world-leading position in research and education, 
capitalising on the rapidly changing social, geopolitical and economic 
landscape. The Provost intends to set out an ambitious agenda and will 
work with the Vice-Provosts and Vice-Presidents to agree our five-year 
goals. The strategy will include education and student experience, health 
and our ability to communicate UCL’s strengths to external audiences as 
well as our capacity for strategic partnerships. From autumn 2021, the 
Provost will consult widely on the strategy to optimise the approach and 
ensure we reach these ambitious goals. 
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Transforming 
UCL

UCL has undertaken substantial 
investment of £1.25 billion and is over 
half-way through its ten-year programme 
to refurbish and develop some of our most 
iconic buildings and promote new world-
class buildings, supporting UCL’s growth 
as we continue to build now and for the 
future. In 2019, the new Student Centre 
which has received multiple awards had 
771,000 visits in its first six months.

Supporting UCL’s growth as we continue 
to build now and for the future.

A new campus, UCL East, will make its 
home on the Queen Elizabeth Olympic 
Park, alongside new spaces for the V&A  
in collaboration with the Smithsonian 
Institution, Sadler’s Wells, BBC Music and 
UAL’s London College of Fashion.

Envisaged as a radical new model for  
how a university campus can be 
embedded in the community, Marshgate 
and Pool Street West, our inaugural sites 
will deliver ground-breaking academic, 
residential and research space. 
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Campaign for UCL

The UCL Campaign has now exceeded its 
fundraising target, raising over £624 million 
to help deliver UCL’s biggest long-term 
ambitions and its engagement target of 
250,000 volunteering hours to build our 
global community of alumni, supporters and 
advocates. UCL celebrated achieving those 
targets in 2020, a year ahead of schedule.

Launched in September 2016, It’s All 
Academic is UCL’s major philanthropy 
and engagement campaign.
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Equality, 
diversity and 
inclusion

We aim to acknowledge, understand, and tackle 
structural inequities and unjust social power imbalances 
that affect our communities across the institution.  
This means recognising how we got here and  
what needs to be done to ensure equity, inclusion  
and belonging for those who are not systemically 
privileged by our society.

We launched a new Equality and Inclusion Plan 2021.

UCL is a founder member of the Athena SWAN Charter, 
which promotes gender equality and gender identity 
equality in higher education, and our sustained success has 
been acknowledged with an Athena SWAN silver award for 
the university and several departmental gold awards.

Since 2015, UCL has held a Race Equality 
Charter Bronze Award and we were one of 
the first universities to receive this award.
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Job description

Vice-President (Advancement)

Grade: 10

Location: Bloomsbury Campus, London

Department: Office of the President  
& Provost

Reports to: President & Provost

Context

The Vice-President (Advancement) is the 
institutional lead for fundraising and alumni 
engagement and will work closely with the 
President & Provost on developing a 
campaign to mark UCL’s bicentenary in 
2026, aligning UCL’s strategic priorities 
with donors’ passions. 

Main purpose of the job

Working with the President & Provost, the 
academic leadership and wider community, 
the Vice-President (Advancement) will 
deliver a creative and pioneering campaign 
that grows our global community of 
supporters and mobilises them to become 
ambassadors, volunteers and donors in 
support of the university, and places us 
amongst the highest performing 
fundraising universities in the world. 

The VP (Advancement) owns, develops 
and drives many of UCL’s most important 
relationships, engaging a worldwide 
community of donors, alumni, volunteers, 
supporters and partners. 

A collegiate and collaborative approach is 
vital to UCL’s sector-leading advancement 
function, and the new Vice-President 
(Advancement) will develop strong and 
productive relationships with the university’s 
academic and professional services 
communities, the President & Provost’s 
office, the wider Senior Management Team, 
the Leadership Forum, Academic Board 
and Council. Advancement will increasingly 
move from being a centralised function to 
one that is more closely embedded with 
UCL’s faculties.

The Vice-President (Advancement) oversees 
the Development and Alumni teams.

Duties and responsibilities

1.  Lead long-term, strategically-focused, 
donor-centric and sustainable 
advancement for UCL. The post  
holder will:

• Oversee the evolution of the highly 
successful It’s All Academic Campaign 
and set the strategy for a major new 
fundraising and engagement campaign 
to mark UCL’s bicentenary in 2026;

• Strengthen and embed UCL’s 
fundraising and supporter engagement 
and realise its philanthropic potential by 
becoming a global top 50 fundraising 
university (as defined by the Council for 
Advancement & Support of Education 
– CASE) within the next decade;

• Successfully manage alumni and 
volunteer stakeholders to ensure they 
feel well-equipped to act as positive 
ambassadors, including by building the 
operating model that supports further 
evolution of our work in this area;

• Act as the university’s most senior 
development delegate, with a particular 
strategic focus on individual giving;

• Contribute to the public profile of the 
university by acting as a key external 
spokesperson, including by articulating 
a narrative on the central role 
philanthropy plays in developing UCL’s 
role nationally and internationally.
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Job description

2.  Create the conditions for success in 
advancement, leading strategic 
planning, measuring performance and 
increasing organisational capacity and 
effectiveness. The post holder will:

• Expand and facilitate the alignment of 
faculty-based philanthropic and alumni 
engagement with university strategies;

• Work with University Leadership to 
define fundraising priorities and develop 
a cross-institutional culture of 
philanthropy;

• Foster strong working relationships 
across the university, including by 
ensuring that there is mutual benefit for 
all involved;

• Be a visible champion and role-model 
for UCL’s equality, diversity and inclusion 
activities and ethos.

3.  Provide visionary and ambitious 
leadership with a UCL-wide perspective 
and be an active, collegiate member of 
the Provost’s senior team, including 
serving as a trusted adviser to the 
President & Provost. The post holder will:

• Lead the fundraising and alumni teams 
within the portfolio and ensure they 
work effectively as a unit;

• Recruit, grow and develop a motivated, 
sector-leading Advancement team, 
maintaining and building on OVPA’s high 
staff engagement scores;

• Be fully engaged in the life of the 
University, including as a sponsor for 
institutional projects;

• Work closely with the President & 
Provost in developing strong, high-value 
relationship for the University.

This job description reflects the present 
requirements of the post, and as duties 
and responsibilities change/develop, the 
job description will be reviewed and be 
subject to amendment in consultation with 
the post holder. 

The post holder will actively follow UCL 
policies including Equal Opportunities 
policies and be expected to give 
consideration within their role as to how they 
can actively advance equality of opportunity 
and good relations between people who 
share a relevant protected characteristic and 
people who do not share it. 

The post holder will maintain an awareness 
and observation of Fire and Health & Safety 
Regulations. 
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Person specification 
and criteria
Qualifications, experience  
and knowledge

Essential

• First degree or higher or equivalent 
experience;

• Leader of successful global fundraising 
activity, ideally with experience of 
preparing, leading and delivering a 
successful large-scale philanthrophic 
campaign, including personal 
involvement in raising seven-figure gifts; 

• Senior leadership experience within a 
large complex organisation;

• Proven track record of building 
outstanding relationships and 
partnerships to support institutional 
priorities and of gaining broad-based 
support;

• Experience of leading effective alumni 
relations programmes;

• Demonstrable understanding of UCL’s 
organisational culture and values.

Desirable

• Significant profile and reputation within 
the advancement sector;

• Professional qualification.

Skills and abilities

Essential

• Strategic thinker with high levels of 
personal credibility;

• Well-developed negotiation skills and 
ability to act as an ambassador for UCL 
in cross-cultural settings with global 
stakeholders;

• Strong financial literacy, understanding 
of the regulatory environment and 
experience of dealing with complex 
ethical issues;

• Ability to connect with the founding 
values of UCL and demonstrate a 
passion for the work of UCL and the 
role of HE more widely in transforming 
lives and society;

• Excellent and inspiring communicator, 
with the ability to build strong 
relationships and exceptionally high 
levels of emotional intelligence.

Personal attributes

Essential

• Trusted leader and advocate – 
demonstrating the highest standards of 
integrity, professional accountability and 
self-management;

• Highly developed political acumen and 
learning agility;

• Confident, credible and persuasive 
communicator;

• Team player with desire to collaborate 
and facilitate the success of others;

• Vision, energy and passion for the UCL 
mission and values, including our 
commitment to equality and diversity.
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How to apply

Applications should consist of a full CV 
detailing academic and professional 
qualifications, full employment history, 
latest remuneration and relevant 
achievements and should be accompanied 
by a covering letter describing briefly their 
suitability for this role, why the appointment 
is of interest, and what they believe they 
can bring to the role. These can be 
uploaded here.

Closing Date: Sunday 1st August 2021.

Location: London, UK.

Salary: Commensurate with the seniority 
of the role.

Protecting your personal data is of the utmost importance to Perrett Laver and we take this 
responsibility very seriously. Any information obtained by our trading divisions is held and 
processed in accordance with the relevant data protection legislation. The data you provide 
us with is securely stored on our computerised database and transferred to our clients for 
the purposes of presenting you as a candidate and/or considering your suitability for a role 
you have registered interest in.

As defined under the General Data Protection Regulation (GDPR) Perrett Laver is a Data 
Controller and a Data Processor, and our legal basis for processing your personal data is 
‘Legitimate Interests’. You have the right to object to us processing your data in this way. 
For more information about this, your rights, and our approach to Data Protection and 
Privacy, please visit our website.
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